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1. Policy Statement
Wren's Nursery is committed to safeguarding and promoting the welfare of every child.
The safety and welfare of children is a shared responsibility. Every adult working at or on behalf of Wren's Nursery has a responsibility to recognise safeguarding concerns, respond appropriately, record information accurately and report concerns without delay.
Wren's Nursery will take seriously any concern that a child:
· is suffering abuse or neglect;
· has suffered abuse or neglect;
· is at risk of abuse or neglect;
· is being exploited;
· is experiencing harmful behaviour from another child;
· is exposed to domestic abuse;
· is affected by harmful practices;
· is experiencing online or technology-facilitated harm;
· may be affected by criminal or sexual exploitation;
· may be at risk of radicalisation or extremist influence; or
· is otherwise suffering, or may be likely to suffer, harm.
Wren's Nursery recognises that safeguarding concerns can arise within the family, within the nursery, in the community, online or in any other environment in which a child spends time.
The nursery will work cooperatively with parents and carers wherever this is consistent with the child's safety and with Children's Social Care, Police, Health, the Local Authority Designated Officer (LADO), Ofsted and other safeguarding partners where appropriate.
2. Purpose and Scope
These procedures explain what Wren's Nursery will do when there are concerns about a child's welfare or safety.
They apply to:
· Directors;
· Nursery Manager;
· Designated Safeguarding Lead (DSL);
· Deputy DSL;
· employees;
· agency and supply staff;
· students and apprentices;
· volunteers;
· contractors;
· peripatetic workers;
· visitors where relevant; and
· anyone working on behalf of Wren's Nursery.
These procedures must be read alongside:
· Wren's Nursery Safeguarding and Child Protection Policy;
· Code of Conduct;
· Safer Recruitment Policy;
· Behaviour Policy;
· Anti-Bullying Policy;
· Online Safety Policy;
· Intimate Care Policy;
· Whistleblowing Policy;
· Complaints Policy;
· Data Protection Policy;
· Staff Disciplinary Procedure; and
· relevant local Dorset safeguarding procedures.
3. Legal and Statutory Framework
Wren's Nursery will operate in accordance with legislation, statutory guidance and local safeguarding arrangements applicable to early years providers.
The framework includes, where applicable:
· Children Act 1989;
· Children Act 2004;
· Childcare Act 2006;
· Safeguarding Vulnerable Groups Act 2006;
· Protection of Freedoms Act 2012;
· Human Rights Act 1998;
· Equality Act 2010;
· Data Protection Act 2018;
· UK GDPR;
· Children’s Wellbeing and Schools Act 2026;
· Crime and Policing Act 2026;
· Working Together to Safeguard Children 2026;
· Early Years Foundation Stage (EYFS) Statutory Framework for Group and School-Based Providers – September 2026;
· current Dorset Safeguarding Children Partnership procedures;
· current statutory information-sharing arrangements;
· multi-agency statutory guidance on Female Genital Mutilation;
· Prevent Duty guidance;
· Disclosure and Barring Service requirements;
· current childcare disqualification and suitability requirements; and
· relevant Ofsted requirements.
Working Together to Safeguard Children 2026 applies to childcare settings and sets out statutory expectations for multi-agency safeguarding. 
The EYFS framework is mandatory for early years providers and contains statutory safeguarding and welfare requirements. The September 2026 framework includes strengthened safeguarding requirements. Help for Early Years Providers
4. Safeguarding and Child Protection
4.1 Safeguarding
Safeguarding and promoting the welfare of children includes:
· protecting children from maltreatment;
· preventing impairment of children's mental or physical health or development;
· ensuring children grow up in circumstances consistent with safe and effective care; and
· taking action to enable children to have the best possible outcomes.
4.2 Child Protection
Child protection is one part of safeguarding.
It refers to activity undertaken to protect specific children who are suffering, or are likely to suffer, significant harm.
All safeguarding concerns must be taken seriously regardless of whether the concern is immediately believed to meet the threshold for statutory child protection intervention.
5. Significant Harm
The Children Act 1989 provides the statutory framework for intervention where there is reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm.
There are no absolute criteria for determining significant harm.
Harm may result from:
· a single traumatic event; or
· a combination of significant events which have a cumulative impact on a child's physical or emotional health or development.
The assessment of harm must take account of the child's:
· age;
· development;
· characteristics;
· communication needs;
· disability; and
· individual circumstances.
Staff must not attempt to decide whether the threshold of significant harm has been met.
Staff are responsible for recognising and reporting concerns.
Children's Social Care, Police, Health and other statutory safeguarding agencies are responsible for making decisions about statutory thresholds and interventions.
6. Responsibilities and Roles
6.1 Directors and Nursery Manager
Directors and the Nursery Manager are accountable for ensuring effective safeguarding arrangements.
They will:
· ensure safeguarding procedures are implemented;
· appoint an appropriately trained DSL and Deputy DSL;
· ensure safeguarding cover is available throughout opening hours;
· ensure staff receive appropriate safeguarding training;
· provide appropriate supervision and support;
· ensure safer recruitment and suitability checks are completed;
· ensure allegations against adults are managed in accordance with Dorset procedures;
· ensure LADO advice is obtained where required;
· maintain effective safeguarding recording systems;
· ensure safeguarding information is stored securely;
· monitor safeguarding concerns and referrals;
· promote a culture in which concerns are welcomed and challenged;
· ensure statutory notifications to Ofsted are made where required;
· ensure safeguarding policies are reviewed at least annually;
· act sooner where legislation, guidance, local procedures or organisational circumstances change.
6.2 Designated Safeguarding Lead
DSL: Amy Evans
The DSL has lead responsibility for safeguarding and child protection.
The DSL will:
· receive and consider safeguarding concerns;
· make appropriate referrals;
· seek advice where necessary;
· ensure concerns are acted upon without delay;
· liaise with Children's Social Care;
· liaise with Police, Health and other agencies;
· liaise with the LADO concerning allegations against adults;
· maintain secure safeguarding records;
· maintain chronologies where appropriate;
· oversee safeguarding training;
· ensure staff understand reporting procedures;
· maintain knowledge of local safeguarding procedures;
· monitor safeguarding patterns and emerging risks;
· ensure safeguarding files are transferred securely when children leave;
· support staff who raise safeguarding concerns.
6.3 Deputy DSL
Deputy DSL: Claire Pitcher
The Deputy DSL will support the DSL and act on their behalf when required.
The Deputy DSL will have appropriate access to safeguarding information and will receive specialist safeguarding training.
6.4 Additional Senior Safeguarding Contact
Sarah McConnell
Sarah McConnell provides an additional senior safeguarding route where the DSL and Deputy DSL are unavailable or where escalation is required.
7. Safeguarding is Everyone's Responsibility
All staff, students and volunteers must:
· remain alert to safeguarding concerns;
· take concerns seriously;
· report concerns immediately;
· record concerns accurately;
· follow safeguarding procedures;
· maintain professional boundaries;
· challenge unsafe practice;
· cooperate with safeguarding agencies;
· never assume someone else has reported a concern.
No member of staff should wait for certainty before reporting a concern.
8. Types of Abuse and Harm
The four main categories of abuse are:
1. Physical abuse.
2. Emotional abuse.
3. Sexual abuse.
4. Neglect.
Children may experience more than one type of abuse.
Safeguarding concerns may also involve:
· domestic abuse;
· child-on-child abuse;
· harmful sexual behaviour;
· sexual exploitation;
· criminal exploitation;
· online abuse;
· harmful practices;
· abuse linked to faith or belief;
· FGM;
· radicalisation;
· trafficking;
· modern slavery;
· contextual or extra-familial harm.
Indicators are not exhaustive and do not prove abuse on their own.
Staff should consider the child's circumstances as a whole.
9. Physical Abuse
Physical abuse may include:
· hitting;
· shaking;
· throwing;
· poisoning;
· burning;
· scalding;
· drowning;
· suffocating; or
· otherwise causing physical harm.
Physical harm may also occur where a parent or carer fabricates or deliberately induces illness.
Staff must report concerns and must not investigate the cause of an injury.
10. Emotional Abuse
Emotional abuse involves persistent emotional maltreatment which causes, or is likely to cause, serious adverse effects on a child's emotional development.
It may include:
· conveying that a child is worthless, unloved or inadequate;
· humiliation;
· silencing;
· ridicule;
· making fun of a child's communication;
· inappropriate developmental expectations;
· preventing appropriate exploration or social interaction;
· intimidation;
· making a child feel frightened or unsafe;
· exploitation or corruption;
· exposure to domestic abuse.
11. Sexual Abuse
Sexual abuse involves forcing or enticing a child to take part in sexual activities, whether or not the child understands what is happening.
It may include:
· sexual touching;
· sexual assault;
· penetration;
· non-penetrative sexual activity;
· sexual images;
· grooming;
· encouraging sexually inappropriate behaviour;
· technology-facilitated sexual abuse;
· sexual exploitation.
Sexual abuse can be perpetrated by adults or other children.
12. Child Sexual Exploitation
Child sexual exploitation is a form of child sexual abuse.
It occurs where an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child into sexual activity for something the child needs or wants, or for the benefit of the perpetrator or facilitator.
A child may be sexually exploited even where the activity appears consensual.
Exploitation can occur online and does not necessarily involve physical contact.
13. Neglect
Neglect is the persistent failure to meet a child's basic physical and/or psychological needs and is likely to result in serious impairment of health or development.
It may include failure to:
· provide adequate food;
· provide adequate clothing or shelter;
· protect the child from harm;
· provide adequate supervision;
· obtain appropriate medical care;
· respond appropriately to emotional needs.
Safeguarding concerns may also arise during pregnancy.
14. Domestic Abuse
Children are victims of domestic abuse when they see, hear or experience its effects.
Domestic abuse may include:
· physical violence;
· emotional abuse;
· coercive control;
· controlling behaviour;
· intimidation;
· other abusive behaviour within relationships or family circumstances.
Possible indicators include:
· anxiety;
· depression or emotional distress;
· sleep difficulties;
· physical complaints;
· regression;
· bedwetting;
· aggression;
· withdrawal;
· fearfulness;
· heightened vigilance;
· changes in behaviour;
· changes in development.
Staff should consider domestic abuse when assessing safeguarding concerns.
Working Together 2026 strengthens recognition of domestic abuse, coercive control and children as victims of domestic abuse. 
15. Operation Encompass
Where applicable, Wren's Nursery will participate in Operation Encompass arrangements.
Information received through Operation Encompass will be treated as confidential safeguarding information.
An Operation Encompass notification does not replace the nursery's responsibility to make a safeguarding referral where further concerns exist.
16. Child-on-Child Abuse
Children can cause harm to other children.
This may include:
· physical harm;
· bullying;
· sexual harassment;
· harmful sexual behaviour;
· sexualised behaviour which is not developmentally appropriate;
· coercion;
· intimidation;
· exploitation;
· online abuse.
Staff must consider:
· age and developmental stage;
· communication needs;
· SEND;
· context;
· differences in age, size, ability or power;
· repetition;
· coercion;
· intimidation;
· distress;
· developmental appropriateness.
Behaviour which is harmful, coercive, repeated or significantly developmentally inappropriate must be treated as a safeguarding concern.
A child displaying harmful behaviour may also be experiencing abuse, neglect or adversity and must be safeguarded.
17. Children with SEND
Children with special educational needs and disabilities may be particularly vulnerable to abuse.
They may:
· have additional communication needs;
· rely heavily on adults for care;
· have difficulty recognising unsafe situations;
· have difficulty reporting concerns;
· communicate distress through behaviour.
Staff must not assume that injuries, behaviour or changes in presentation are caused solely by disability.
Safeguarding concerns must be dealt with using the same safeguarding procedures as for every other child while making appropriate adjustments for communication and support needs.
Intimate care must comply with the Intimate Care Policy and protect dignity, privacy, professional boundaries and safeguarding.
18. Female Genital Mutilation
Female Genital Mutilation (FGM) is illegal in England and Wales and is a form of child abuse.
Possible indicators that a child may be at risk include:
· family or community attitudes supporting FGM;
· extended or unexplained travel;
· unexplained absence;
· discussion of a ceremony;
· discussion of travel;
· fear concerning a forthcoming event or journey.
Any concern must be reported immediately to the DSL. It is mandatory to report FGM if it disclosed it has taken place. 
Staff must not investigate or examine a child.
Mandatory reporting
The statutory FGM mandatory reporting duty applies to specified regulated professionals, including teachers, who identify a known case of FGM involving a girl under 18 in the course of their professional work.
Where an individual is subject to the statutory duty, they must comply with it.
All staff must report concerns immediately through Wren's safeguarding procedures.
19. Abuse Linked to Faith or Belief
Abuse linked to faith or belief may arise where a child is accused of being different or is believed to be affected by supernatural or spiritual forces.
This may involve beliefs concerning:
· witchcraft;
· spirit possession;
· demons;
· the devil;
· the evil eye;
· djinn;
· ritual practices.
Harm may include:
· physical assault;
· burning;
· scarring;
· starvation;
· cutting;
· isolation;
· confinement;
· attempted exorcism;
· harmful attempts to “cure” a child.
Wren's Nursery will not associate abuse with any particular religion, culture or ethnicity.
The safeguarding concern is the harmful behaviour or practice itself.
20. Oral Infant Mutilation
Oral Infant Mutilation is a harmful traditional practice involving removal or damage to unerupted infant teeth.
It can cause:
· severe pain;
· bleeding;
· infection;
· dental injury;
· longer-term health consequences.
Any concern must be reported immediately to the DSL.
Staff must not investigate or examine the child.
21. Prevent, Extremism and Radicalisation
Wren's Nursery recognises safeguarding responsibilities relating to children being drawn into terrorism or extremist activity.
The nursery will:
· provide a safe and inclusive environment;
· promote respect and tolerance;
· challenge discriminatory behaviour;
· train staff to recognise relevant safeguarding concerns;
· maintain appropriate online safety arrangements;
· report concerns promptly;
· work with relevant agencies.
Staff must not investigate or challenge suspected extremist influence themselves where doing so could increase risk.
Concerns must be reported to the DSL without delay.
The nursery promotes, in an age-appropriate way:
· democracy;
· the rule of law;
· individual liberty;
· mutual respect;
· tolerance of different faiths and beliefs.
The nursery will not stereotype or make assumptions about children or families based on religion, ethnicity, culture or political views.
22. Child Criminal Exploitation and County Lines
Young children may be affected by criminal exploitation even when they are not directly involved in criminal activity.
Children may be exposed to:
· violence;
· intimidation;
· drug activity;
· unsafe adults;
· weapons;
· neglect;
· instability;
· homelessness;
· frequent moves;
· fear or distress.
Possible indicators include:
· unexplained injuries;
· significant behavioural changes;
· exposure to violence;
· evidence of drugs or weapons;
· unsafe adults frequently visiting the home;
· significant changes in family circumstances.
Concerns must be reported to the DSL.
23. Contextual and Extra-Familial Safeguarding
Safeguarding risks may arise outside the family home.
These may involve:
· peer groups;
· community locations;
· public spaces;
· online environments;
· unsafe adults;
· criminal networks;
· older siblings;
· other household members.
Wren's Nursery will consider the child's wider environment when assessing safeguarding concerns.
24. Online Safety
Safeguarding concerns may arise through:
· nursery devices;
· mobile phones;
· cameras;
· internet access;
· digital records;
· photographs and videos;
· electronic communications;
· staff social media;
· parent/carer communications;
· children's exposure to inappropriate or harmful content.
All staff must follow the Online Safety Policy and Code of Conduct.
Any online safeguarding concern must be reported to the DSL.
25. Responding to a Disclosure
When a child discloses abuse or harm, staff must:
1. Stay calm.
2. Listen carefully.
3. Take the child seriously.
4. Allow the child to speak at their own pace.
5. Reassure the child that they have done the right thing by telling.
6. Explain that the information cannot be kept secret.
7. Explain what will happen next.
8. Ask only necessary clarification questions.
9. Avoid leading or suggestive questions.
10. Record the disclosure as soon as possible.
11. Use the child's own words wherever practicable.
12. Report the concern immediately to the DSL or Deputy DSL.
Staff must not:
· promise confidentiality;
· investigate;
· interrogate;
· repeatedly question the child;
· suggest answers;
· confront an alleged perpetrator;
· photograph injuries;
· ask a child to expose an intimate injury;
· contact parents/carers before taking safeguarding advice where doing so could increase risk or prejudice an investigation.
26. Recording Safeguarding Concerns
Records must be made as soon as possible.
The record should include:
· child's name;
· date;
· time;
· location;
· people present;
· what was said;
· what was observed;
· child's own words where practicable;
· questions asked and responses;
· relevant behaviour or presentation;
· visible injuries;
· action taken;
· person to whom the concern was reported;
· date and time of reporting;
· name/signature or appropriate identification of the person making the record.
Records must distinguish fact from opinion.
Staff must not photograph injuries unless specifically authorised as part of an appropriate professional process.
Staff must not examine intimate injuries.
27. Immediate Danger
If a child is in immediate danger or requires immediate protection:
CALL 999
Staff must not delay because the DSL or Deputy DSL is unavailable.
The DSL should be informed as soon as practicable.
The safety of the child takes priority.
28. If the DSL or Deputy DSL is Unavailable
There must always be a safeguarding route during opening hours.
If the DSL and Deputy DSL are unavailable, staff must contact:
1. Sarah McConnell or another appropriate senior member of staff;
2. Dorset Children's Social Care / Family Support and Advice Line;
3. the child's allocated social worker, where applicable; or
4. Police on 999 where immediate protection is required.
Staff retain an individual responsibility to act.
29. Dorset Safeguarding Referral
Family Support and Advice Line / Children's Social Care
Telephone: 01305 228558
Where a safeguarding concern exists, staff should report immediately to the DSL and the DSL should consider referral to the Family Support and Advice Line / Children's Social Care in accordance with current Dorset procedures.
Dorset Council confirms 01305 228558 as the Family Support and Advice Line. Dorset Council
If the child already has an allocated social worker, the DSL should contact that professional or team directly where appropriate.
Out of Hours
Dorset Children's Social Care / emergency out-of-hours: 01305 221000
Current Dorset arrangements should be checked whenever this policy is reviewed.
Police
Emergency: 999
Non-emergency: 101
30. What Happens After a Referral?
Children's Social Care will consider the information received and determine the appropriate response.
This may include:
· no further action;
· Family Help or early support;
· support under Section 17 of the Children Act 1989;
· a Section 47 child protection enquiry;
· immediate protective action.
Parents/carers will normally be informed unless doing so would:
· place the child or another person at increased risk; or
· prejudice a safeguarding or criminal investigation.
Dorset Council states that assessments should be completed within 45 days from referral, although safeguarding action must happen sooner where the child's needs or level of risk require it. 
31. Strategy Discussions
Where there is reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm, Children's Social Care, Police and other relevant agencies may hold a strategy discussion.
The discussion may consider:
· whether a Section 47 enquiry is required;
· whether a criminal investigation is required;
· immediate protection;
· how the child will be seen;
· what information is required;
· which agencies should be involved.
Wren's Nursery will cooperate fully with statutory agencies.
32. Section 47 Child Protection Enquiries
A Section 47 enquiry considers whether a child is suffering, or is likely to suffer, significant harm.
The enquiry may involve multi-agency information gathering and direct consideration of the child's circumstances.
Police may undertake a criminal investigation where appropriate.
Wren's Nursery will:
· provide relevant information;
· cooperate with Children's Social Care;
· cooperate with Police;
· cooperate with Health;
· attend meetings where requested;
· contribute to safeguarding planning.
33. Child Protection Conferences
Where an Initial Child Protection Conference is convened, Wren's Nursery will:
· attend where requested;
· provide relevant factual information;
· prepare a report where required;
· ensure information is balanced and evidence based;
· contribute to safeguarding planning;
· continue to share relevant information after the conference.
The nursery will follow the instructions of Children's Social Care and the Conference Chair concerning the sharing of reports with parents/carers where safeguarding or criminal-investigation considerations apply.
34. Professional Disagreement and Escalation
A safeguarding concern must not be regarded as resolved simply because another professional or agency initially reaches a different conclusion.
Where concerns remain, staff must raise them again.
The DSL will use relevant Dorset escalation procedures where required.
Records should include:
· original concern;
· advice received;
· decisions made;
· reasons for decisions;
· further action;
· escalation undertaken.
Professional disagreement or organisational hierarchy must never prevent appropriate safeguarding action.
35. Allegations and Concerns About Adults
Concerns about adults working with children must always be taken seriously.
This includes concerns that an adult may have:
· harmed a child;
· behaved in a way that may have harmed a child;
· committed a criminal offence against or related to a child; or
· behaved in a way which indicates that they may pose a risk of harm.
This applies to:
· employees;
· volunteers;
· students;
· apprentices;
· agency workers;
· contractors;
· visitors;
· managers;
· directors;
· any other person working with children.
Wren's Nursery will follow current Dorset procedures for managing allegations against adults and seek advice from the LADO where required.
The nursery will not conduct an internal investigation where doing so could compromise a safeguarding or criminal investigation.
36. Dorset LADO
Local Authority Designated Officer
Telephone: 01305 221122
Email: lado@dorsetcouncil.gov.uk
The LADO provides advice and oversight concerning allegations about adults who work with children.
Current Dorset safeguarding arrangements must be checked whenever contact information or local procedures are reviewed.
37. Allegation Concerning the DSL
If the concern relates to the DSL:
· do not report it to the DSL;
· report it immediately to the Nursery Manager/Director or appropriate independent senior person;
· contact the Dorset LADO where required.
38. Allegation Concerning the Nursery Manager or Director
Where an allegation concerns the Nursery Manager or Director, the concern must be reported to an appropriate person independent of the allegation and/or directly to the Dorset LADO.
Management hierarchy must not prevent or delay safeguarding escalation.
39. Low-Level Concerns About Adults
A low-level concern may arise where behaviour:
· is inconsistent with the Code of Conduct;
· falls below the threshold for a formal allegation;
· indicates poor professional boundaries;
· could become more serious if repeated.
Examples may include:
· inappropriate comments;
· unnecessary physical contact;
· favouritism;
· inappropriate communications;
· boundary concerns.
All low-level concerns must be reported to the Nursery Manager or DSL and recorded.
Records should be reviewed for:
· patterns;
· repetition;
· escalation;
· links with other safeguarding concerns.
A concern initially considered low-level may later require LADO referral.
Staff must never assume that a concern is too minor to report.
40. Whistleblowing
Everyone connected with Wren's Nursery has a responsibility to raise concerns about:
· safeguarding practice;
· failure to act on safeguarding concerns;
· unsafe procedures;
· staff conduct;
· management of safeguarding concerns.
Concerns should normally be raised with the Nursery Manager, Director or DSL depending on their nature.
If a person cannot safely raise a concern internally, they may seek advice from an appropriate external body, including:
· Dorset Council;
· Dorset LADO;
· Ofsted; or
· another appropriate safeguarding authority.
No person will be penalised for raising a genuine safeguarding concern in good faith.
The separate Whistleblowing Policy must also be followed.
41. Safeguarding Vulnerable Groups Act 2006
The Safeguarding Vulnerable Groups Act 2006 (SVGA) forms an important part of the legislative framework for protecting children from people who may pose a risk of harm.
The SVGA provides the statutory framework underpinning:
· regulated activity;
· barring arrangements;
· the Children's Barred List;
· the Adults' Barred List;
· restrictions on barred individuals undertaking regulated activity; and
· relevant Disclosure and Barring Service arrangements.
The SVGA must be read alongside the Protection of Freedoms Act 2012, Crime and Policing Act 2026, relevant regulations and current DBS guidance.
The legal definition of regulated activity is determined by legislation and must be assessed according to the duties actually undertaken.
Wren's Nursery will not rely solely on job titles when determining whether an individual is undertaking regulated activity.
The current legislative framework defines regulated activity in Schedule 4 to the SVGA. Legislation.gov.uk
42. Regulated Activity With Children
Regulated activity includes specified activities involving close and frequent contact with children.
Where a person undertakes regulated activity with children, the nursery will ensure that the appropriate DBS arrangements are in place.
A person who is barred from regulated activity with children must not undertake regulated activity from which they are barred.
It is also an offence for an organisation knowingly to permit a barred person to undertake regulated activity from which they are barred. Legislation.gov.uk
Wren's Nursery will therefore:
· assess every role against the current statutory definition;
· identify the appropriate DBS eligibility;
· obtain the appropriate check before regulated activity begins;
· obtain Children's Barred List information where legally permitted and applicable;
· ensure barred individuals are not knowingly permitted to undertake regulated activity;
· maintain appropriate recruitment and suitability records;
· review DBS eligibility where a person's role changes.
43. Removal of the Supervision Exemption – September 2026
From 1 September 2026, the previous supervision exemption for regulated activity with children has been removed.
The change means that certain people who work closely and frequently with children can now be in regulated activity even when supervised by another person.
The relevant frequency/period conditions include activity carried out:
· on more than 3 days in any 30-day period; or
· overnight, between 2am and 6am.
The change applies to both paid workers and volunteers where the statutory criteria are met.
Wren's Nursery will therefore review:
· volunteers;
· students;
· apprentices;
· work-experience placements;
· supervised workers;
· regular parent volunteers; and
· other persons undertaking activities involving children.
The nursery will determine whether the role is regulated activity and whether an Enhanced DBS check with Children's Barred List information is eligible and appropriate.
Supervision alone will no longer remove the role from regulated activity where the statutory criteria are met.
The DBS confirms that the supervision exemption was removed from 1 September 2026 and that the change applies to relevant paid workers and volunteers. 
The removal of the supervision exemption does not mean that every person who has contact with children automatically requires a DBS check. Eligibility depends on the statutory criteria applicable to the role. 
44. Safer Recruitment and DBS
Wren's Nursery recognises safer recruitment as a fundamental safeguarding responsibility.
Before employment or engagement, appropriate checks will be undertaken according to the role.
These may include:
· identity checks;
· right-to-work checks;
· references;
· employment history;
· qualification checks;
· DBS checks;
· Children's Barred List checks where applicable;
· overseas checks;
· suitability checks;
· disqualification checks;
· safeguarding assessment.
At least one person involved in recruitment should have appropriate safer recruitment knowledge or training.
The nursery will not knowingly employ or engage a person who is barred from regulated activity with children where the proposed role is regulated activity.
45. DBS Information and Suitability
A DBS certificate is one part of an overall suitability assessment.
The nursery may consider:
· convictions;
· cautions;
· relevant non-conviction information;
· safeguarding concerns;
· disciplinary information;
· allegations;
· references;
· third-party information;
· overseas information;
· disqualification information;
· other information relevant to suitability.
Where a positive DBS disclosure or other relevant information is received, Wren's Nursery will undertake an appropriate risk assessment and seek advice where necessary.
Where applicable, information concerning convictions, concerns or relevant DBS information will be referred to Dorset LADO in accordance with local arrangements.
Dorset safeguarding standards specifically require providers to have a process for positive DBS disclosures, relevant “soft” information and third-party information, including appropriate risk assessment. 
46. Barring and DBS Referrals
Where an individual is removed from regulated activity because they have harmed a child or may pose a risk of harm, Wren's Nursery will consider whether a referral to the DBS is required.
The nursery will cooperate with the DBS and other statutory agencies.
The nursery will maintain records of relevant decisions and the reasons for those decisions.
47. Suitability and Disqualification
Wren's Nursery will comply with current requirements concerning suitability and disqualification in early years settings.
Staff must disclose information where required.
The nursery will take appropriate action where information indicates that an individual may no longer be suitable to work with children.
Advice will be sought from the appropriate local authority, LADO, DBS or other statutory body where necessary.
48. Child Sexual Abuse Reporting Duty
The Crime and Policing Act 2026 introduces a statutory duty concerning the reporting of suspected child sexual offences by adults undertaking specified “relevant activity” in England.
The legislation defines relevant activity to include regulated activity relating to children within the meaning of the Safeguarding Vulnerable Groups Act 2006, together with specified additional activities. 
Where the statutory duty applies to an individual, that individual must comply with the legal reporting requirements.
The duty concerns suspected child sex offences and includes specific statutory exceptions and requirements.
Staff must:
· report concerns about child sexual abuse immediately;
· inform the DSL without delay;
· comply with any individual statutory reporting obligation that applies to them;
· make any required notification to Police or the relevant local authority as required by law;
· record the action taken;
· not investigate;
· not confront an alleged perpetrator.
Reporting through the nursery's safeguarding procedure does not remove an individual's legal obligation where legislation requires the individual to make a direct notification.
The DSL and Directors will keep this procedure under review as commencement provisions, regulations and statutory guidance relating to the new duty develop.
49. Information Sharing
Effective information sharing is essential to safeguarding.
Wren's Nursery will share information where this is necessary to safeguard or promote a child's welfare and where there is a lawful basis to do so.
Information sharing should be:
· necessary;
· relevant;
· accurate;
· proportionate;
· secure;
· limited to those who need the information.
Consent is not an absolute requirement where there is another lawful basis for sharing information for safeguarding purposes.
Staff must not use confidentiality as a reason to withhold information where sharing is necessary to protect a child.
Significant decisions to share or not share information must be recorded, together with the rationale.
50. New Information-Sharing Duty
The Children's Wellbeing and Schools Act 2026 introduces a statutory information-sharing duty for specified relevant persons and designated education and childcare agencies in specified circumstances.
The duty requires relevant information to be disclosed where the statutory conditions are met and the information may facilitate safeguarding or promoting the welfare of children. 
Wren's Nursery will comply with the statutory duty where it applies and with associated statutory guidance.
The new statutory information-sharing guidance applies from September 2026 and replaces the previous Department for Education information-sharing guidance, while Working Together to Safeguard Children 2026 continues to apply. 
51. Access to Safeguarding Records
Access to safeguarding records will be managed in accordance with:
· UK GDPR;
· Data Protection Act 2018;
· safeguarding legislation;
· applicable exemptions;
· Wren's Nursery data protection procedures.
Children and parents/carers with parental responsibility may have rights to access personal information.
Access may be restricted where disclosure could:
· place a child or another person at risk;
· prejudice a safeguarding enquiry;
· prejudice a criminal investigation;
· disclose confidential third-party information; or
· otherwise be unlawful.
Where there is uncertainty, appropriate professional or legal advice will be sought.
Safeguarding records must not be released directly to solicitors acting for parents without appropriate consideration of the legal and safeguarding position.
52. Safeguarding Record Keeping
Safeguarding records will:
· be factual and objective;
· identify the child;
· record dates and times;
· record concerns and observations;
· record actions;
· record decisions;
· record referrals;
· record professional advice;
· record outcomes;
· maintain chronologies where appropriate;
· be stored securely.
Safeguarding information should be kept separately from routine nursery records where appropriate.
Electronic records must be password protected and securely stored.
Access must be restricted to people with a legitimate safeguarding need.
53. Transfer of Safeguarding Records
When a child leaves Wren's Nursery:
· the receiving setting will be informed that safeguarding records exist where appropriate;
· relevant records will be transferred securely;
· the transfer will be recorded;
· confidentiality will be maintained;
· receipt will be confirmed where appropriate.
Electronic records must be transferred using an approved secure system.
Paper records must be securely packaged and transferred using an appropriate secure method.
Safeguarding information must not be sent through unsecured personal email.
54. Retention and Disposal
Safeguarding records will be retained securely for the period required by:
· legislation;
· statutory guidance;
· Dorset safeguarding requirements;
· data protection requirements;
· the nursery's retention schedule.
Records will be securely destroyed when the applicable retention period expires unless there is a lawful reason to retain them longer.
55. Safer Working Practice
All adults working with children must behave professionally and safely.
Staff must:
· maintain professional boundaries;
· use respectful, child-centred language;
· follow the Code of Conduct;
· ensure interactions are transparent and accountable;
· avoid unnecessary physical contact;
· use nursery-approved communication systems;
· follow photography and electronic-device procedures;
· report concerns about adult behaviour.
Safer working practice protects children and adults by reducing the risk of inappropriate behaviour, misunderstandings and allegations.
56. Children's Rights and Voice
Wren's Nursery recognises children's rights and the principles of the United Nations Convention on the Rights of the Child.
Children have the right to:
· be safe from violence, abuse and neglect;
· be listened to;
· be treated fairly;
· be protected from discrimination;
· have their views considered;
· receive appropriate care and support;
· develop in a safe and nurturing environment.
Babies and young children may communicate their experiences through:
· behaviour;
· play;
· interactions;
· emotional presentation;
· development;
· communication;
· changes in routine.
Staff must take the child's age, developmental stage and communication needs into account.
57. Equality and Anti-Discrimination
Safeguarding practice must be inclusive and anti-discriminatory.
Wren's Nursery will not make assumptions about children or families based on:
· race;
· ethnicity;
· religion or belief;
· disability;
· sex;
· culture;
· language;
· family circumstances;
· socioeconomic circumstances.
Cultural, religious or family practices must never be used to minimise or excuse harmful behaviour.
Safeguarding decisions must be based on the evidence and circumstances of the child.
Working Together 2026 strengthens expectations around inclusive and anti-discriminatory safeguarding practice and challenging racism and discrimination. 
58. Training
Safeguarding training will be proportionate to each person's role and responsibilities.
58.1 Induction
All new staff, students, apprentices and volunteers must receive safeguarding induction as soon as they begin their role and before undertaking unsupervised duties where appropriate.
Induction will include:
· safeguarding procedures;
· DSL and Deputy DSL arrangements;
· recognising abuse and neglect;
· responding to disclosures;
· recording concerns;
· safer working practice;
· professional boundaries;
· online safety;
· information sharing;
· reporting procedures;
· Prevent;
· wider safeguarding risks.
58.2 Ongoing Training
Wren's Nursery will provide:
· safeguarding induction;
· annual safeguarding updates;
· regular safeguarding briefings;
· additional training where new risks or guidance arise.
Formal safeguarding refresher training will normally be completed at least every three years, or more frequently where local arrangements or identified risks require.
58.3 DSL Training
The DSL and Deputy DSL will receive specialist safeguarding training and maintain current knowledge of:
· Dorset safeguarding procedures;
· referral pathways;
· child protection processes;
· information sharing;
· allegations management;
· child protection conferences;
· domestic abuse;
· exploitation;
· harmful sexual behaviour;
· FGM;
· Prevent;
· online safety;
· SEND safeguarding;
· emerging safeguarding risks.
Specialist DSL training will be updated at least every two years or more frequently where required.
59. Monitoring and Review
The DSL and Directors will monitor:
· safeguarding incidents;
· referrals;
· referral patterns;
· allegations against adults;
· low-level concerns;
· child-on-child concerns;
· training;
· safer recruitment;
· DBS and suitability arrangements;
· safeguarding records;
· information sharing;
· online safety;
· compliance with Dorset procedures;
· learning from incidents and safeguarding reviews.
The policy will be reviewed at least annually and sooner where:
· legislation changes;
· statutory guidance changes;
· Dorset procedures change;
· Ofsted requirements change;
· there is a significant safeguarding incident;
· an inspection identifies an improvement need;
· organisational circumstances change.
60. Staff Quick Reference
IF YOU ARE WORRIED ABOUT A CHILD:
1. RECOGNISE
Take the concern seriously.
2. LISTEN
If a child speaks to you, remain calm and listen.
3. DO NOT INVESTIGATE
Do not interrogate, repeatedly question or suggest answers.
4. RECORD
Record what you saw or heard as soon as possible.
Use the child's own words wherever practicable.
5. REPORT
Tell:
DSL – Amy Evans
or
Deputy DSL – Claire Pitcher
6. IF THEY ARE UNAVAILABLE
Contact:
Sarah McConnell
or
Dorset Children's Social Care – 01305 228558
7. IF THE CHILD IS IN IMMEDIATE DANGER
CALL 999
Remember: You are not responsible for deciding whether abuse has occurred. You are responsible for recognising, recording and reporting the concern.

61. Key Safeguarding Contacts
Wren's Nursery
Designated Safeguarding Lead:
Amy Evans
Deputy Designated Safeguarding Lead:
Claire Pitcher
Additional Senior Safeguarding Contact:
Sarah McConnell
Dorset Children's Social Care
Family Support and Advice Line:
01305 228558
Dorset Out of Hours
Emergency / out-of-hours:
01305 221000
Dorset LADO
Local Authority Designated Officer:
01305 221122
Email:
lado@dorsetcouncil.gov.uk
Police
Emergency: 999
Non-emergency: 101
62. Appendix 1 – Relevant Guidance and Resources
Wren's Nursery will maintain access to current versions of relevant guidance, including:
Core safeguarding
· Working Together to Safeguard Children 2026;
· EYFS Statutory Framework – Group and School-Based Providers, September 2026;
· Dorset Safeguarding Children Partnership procedures;
· relevant Ofsted requirements.
Abuse and exploitation
· child abuse guidance;
· child sexual abuse guidance;
· child sexual exploitation guidance;
· neglect guidance;
· child criminal exploitation guidance;
· county lines guidance;
· trafficking and modern slavery guidance;
· contextual safeguarding guidance.
Harmful practices
· FGM statutory guidance;
· child abuse linked to faith or belief guidance;
· relevant guidance concerning harmful traditional practices.
Prevent
· Prevent Duty guidance;
· relevant counter-extremism safeguarding guidance.
Online safety
· current DfE online safety guidance;
· appropriate early years online safety guidance;
· relevant child online safety resources.
Safer recruitment
· Safeguarding Vulnerable Groups Act 2006;
· Protection of Freedoms Act 2012;
· Crime and Policing Act 2026;
· DBS guidance;
· regulated activity guidance;
· safer recruitment guidance;
· childcare disqualification and suitability guidance.
Information sharing
· Children's Wellbeing and Schools Act 2026;
· current statutory information-sharing guidance;
· Working Together to Safeguard Children 2026;
· UK GDPR;
· Data Protection Act 2018;
· Dorset safeguarding procedures.
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